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Public Human Resource Management is a compulsory course for undergraduates majoring in
administrative management, political science and administration. This course introduces the basic
concepts, basic institutional arrangements, legal environment , human resource recruitment and
selection, job analysis and job evaluation, human resource training and development, performance
appraisal, salary and benefits management, etc of human resource management in common
departments. On this basis, this course further combines the practical cases of human resource
management in the public sector and private enterprises to deepen students’ understanding and
mastery of human resource management knowledge.
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	一、课程介绍
	二、教学目标
	旨在让学生掌握人力资源管理的基本专业知识与实践技能，能更好地适应社会对复合型人才的需求，并能将相关理
	三、修读要求
	要完成所有的课程任务，学生必须：
	（1）按时上课,上课认真听讲，积极参与课堂讨论、随堂练习和测试。本课程将包含较多的随堂练习、讨论、小组作业
	（2）完成教师布置的一定量的阅读文献和背景资料等作业，其中大部分内容要求以小组合作形式完成。这些作业
	四、教学内容与进度
	六、选用教材及必读参考书（注明作者、出版社、出版时间及版次）

